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Announcement of Ratchaburi Primary Educational Service Area Office 2
The Intention of Administration of Ratchaburi Primary Educational Service Area Office 2

The Office of Ratchaburi Primary Educational Service Area 2 is committed to the administration to
fulfill the mission with good governance by giving importance to the prevention and suppression of
corruption and misconduct in order to build faith and confidence in the society which Ratchaburi Primary
Educational Service Area Office 2 is the organization. As the administrators of Ratchaburi Primary Educational
Service Area Office 2, it has announced its intention to operate with honesty, transparency, and good
governance principles which is able to be audited. Moreover, it takes responsibility and resists all forms of
corruption. In this regard, all employees are requested to be determined to perform their tasks with integrity,
morality, and free from corruption under the following regulations below.

1. Performance of Duty : Teachers and educational personnel of Ratchaburi Primary Educational
Service Area Office 2 aware and perform duties adhere to standard guidelines with transparency.
Every procedure of duties must be performed with full commitment and responsibility.

2. Budgeting : Awareness and concern about budget expenditures with appropriately and saving is
on purpose. According to the philosophy of sufficiency economy, transparency and justification.

3. Authority : Supervisors at all levels assign tasks appropriately. Fair according to ability position
suitability and must not use the position or authority to gain benefits for oneself.

4- Use of government property : Must direct, follow up, maintain and be responsible for property
to be ready for use normally. Study the guidelines of user manual to prevent damage.

5. Anti-Corruption : Supervisors at all levels must accurately monitor and monitor the performance
of their subordinates. Anti-corruption and focus on solving the corruption problem.

6. Quality of Operation : Must strictly perform duties according to the standards with the utmost
efficiency. Every procedure of work must be equal without discrimination. Including the need to provide
honest information about the operation of the service. Do not conceal or distort information.

7. Communication efficiency : Schools and work groups must disseminate information to the
public through public communication channels. Information must be easily accessible, complete and up to
date. And establishing channels to listen to opinions about the operation, service, complaints and
clarification in case of any concern.

/8. Improving...
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8. Improving the working system : Participate in the development of the officers, both the
performance of the staff and the work process for the better. Including the use of technology in
operations to provide convenience and focus on improving operational transparency.

9. Disclosure of information : Disclose the organization's basic information o . government
agencies' website for the public to know. Demonstrates transparency in management and operations.

10. Preventing Corruption : Join hands in building a moral organization. Behave as a good official.
Adhere to and act in accordance with the Code of Ethics of the Civil Service. Civil servant Discipline and
ethical requirements of the Office of the Civil Service Commission

Therefore announced for the general information

Announced on 5 November 2024

(Mr.Suphakorn Wisaeng)
Director of Ratchaburi Primary Educational Service Area Office 2






